
Ratio Position Work Days Step Daily Rate Annual
Base Salary: 94,449$             

0.600 Cafeteria Manager 200 1 283.35 56,669
2 294.68 58,936
3 306.47 61,293
4 318.73 63,745
5 331.48 66,295
6 344.74 68,947

0.936 Community Schools Grant Coordinator 190 1 465.28 88,404
2 483.89 91,940
3 503.25 95,618
4 523.38 99,443
5 544.32 103,421
6 566.09 107,558

1.060 Network Manager 261 1 383.59 100,116
Director of Food Services 2 398.93 104,121

3 414.89 108,286
4 431.48 112,617
5 448.74 117,122
6 466.69 121,807

1.230
Director Maintenance, Operations & Transportation & Facilities 
(MOTF) 261 1 445.10 116,172

2 462.91 120,819
3 481.43 125,652
4 500.68 130,678
5 520.71 135,905
6 541.54 141,341
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Longevity for Administration, Management and Confidential employees shall be added after 10 years of service with the District in 
the amount 3% of Base Salary, adjusted annually.

Stipend for (1) Master's Degree equivalent to the certificated contract will be added to the base salary.  Effective July 1, 2022, this 
amount will be $1,500 annually.

Retirement health and welfare benefits shall be: an employee with 10 - 19 years of service to the District who retires between the 
ages of 55 and 65 shall be entitled to participate in the health programs currently available, with a contribution towards of the health 
insurance cost by the District of 62% of the current full-time employee benefit annually, up to the age of 65, or until he/she qualifies 
for Medicare, whichever comes first.  This contribution shall increase to 70% of the current full-time employee benefit for employees 
with 20 - 24 years of service to the District.  This contribution shall increase to 100% of the current full-time employee benefit 
annually for employees with 25 or more years of service to the District, commencing with those who retire on or after July 1, 2005.

Doctorate Incentive Pay:  $2,000

Professional Membership:  The District shall provide the membership dues for the Association of California Schools Administrators 
or any other appropriate organization approved by the Superintendent

Classified Management and Confidential employees that have 261 work days shall earn vacation at the rate of 15 days per year for 
years 1-5; then 20 days per year thereafter.  Employees that have less than 261 work days shall have their vacation prorated and 
paid.

 

Classified Management Salary Schedule
2022-23

Effective October 1, 2021, the District shall contribute $1,293.65 per month toward the health insurance benefit program currently 
available of each employee and his/her dependents.

$50,000 Life Insurance coverage for employee only.

Effective 07/01/2023 5% COLA (Board Approved 06/11/2024)


